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SENSITIZATION, PREVENTION AND REDRESSAL OF SEXUAL HARASSMENT

(SPARSH) COMMITTEE: 2022-23

Sensitization, Prevention and Redressal of Sexual Harassment (SPARSH) Committee is
constituted for the year 2022-23 under the chairperson of the principal of the college and the

committee is as following Coordinator and the Members.

Name Designation
Dr. K.S. Leela Chairperson
Principal
Dr. Zonia Abraham Coordinator
Assistant Professor
Dr. H.N. Vishwanath Member
Assistant Professor
Mrs. Smitha Member
Women Police
Mrs. Jyothi Member
Member Local Community
Dr. Sumthramma Member
Associate Professor
Dr. Manjunath H.M. Member
Assistant Professor
Mr. Paramesh Member
Non-Teaching Group *C’
Mrs. Kamalakshamma Member
Non-Teaching Group *D’
Abhirami C V Member
Student
Girish K R Member
Student
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SENSITISATION, PREVENTION AND REDRESSAL OF SEXUAL HARASSMENT

Dear students.

(SPARSH) COMMITTEE

It1s to bring to vour notice that the college has a SENSITISATION, PREVENTION AND
REDRESSAL OF SEXUAL HARASSMENT (SPARSH) COMMITTEE that works 1o prevent
any such activities, directly or indirectly related to sexual harassment of women in our college.

Hereby, its brought to your notice that. if any student has the problem of sexual harassment or
harassment in any form, he/she can lodge a complaint to the following designated officers.

C onvener:

Dr. ZONIA ABRAHAM
Assistant Professor

Sarada Vilas Teachers College
K M Puram. Mysore.

Contact No. 9731714813

zoniaabraham 1982/ gmail.com

Principal:

Dr. KS LEELA

Principal

Sarada Vilas Teachers College
K M Puram. Mysore.

Contact No. 7019807294
leelaks04a gmail.com

KeelaF ¢
_‘ Principal
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K.M. Param, Bysore-570 694



s 1 P
SN B paanoes
Sarada Vilas Educational Institutions (R.) g

ZROTR SERD aﬁea mmaméaab, d)asdmdb—oﬁl
SARADA VILAS TEACHERS COLLEGE

Sarada Vilas Road, K.M Puram. Mysuru-370004, Karnataka
Permanently Affiliated to University of Mysore, Mysuru, Karnataka State, Grant in Aid College
NAAC Re-Accredited in 2016, *B” Grade. CGPA-2,73/4

Email 1D: sviemysore@ gmail.com Office No: 0821-2332137
Website: www.svtemysore.org Mob No : 7019807294

SENSITIZATION, PREVENTION AND REDRESSAL OF SEXUAL
HARASSMENT (SPARSH)

SPARSH GUIDELINES

Our college strongly believes that any kind of harassment against
woman in the college premises is a violation of the fundamental rights of women
to equality and we are committed to provide safe and conductive environment for
all our woman students.

As per the Sexual Harassment of woman employers and students in
the higher institution at (Prevention. Prohibition and Redressal) Act, 2013.Under
the Act, the meaning of sexual harass ent includes any one or more of the
following unwelcome acts or behavior

As per the guidelines of UGC and the Supreme Court a committee has been
established by the college to provide a healthy atmosphere among the students of
the college. The committee deals with issues relating to redressal for sexual

harassment, sexual assault, rape and other related crimes on girl students.

Goal: Sensitization to Prevention of and Redressal tor Sexual Harassment and to

ensure safe environment for girl students.

Mysore Woman Police Station Number | 0821-2441552, womenmys(@ksp.gov.in I

Women Helpline 1091 |

0@.&&-9‘{._(
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Objectives:

» To organize gender sensitization awareness programme.

» To deal with cases of discrimination and sexual harassment in a time bound
manner.

» Aiming at ensuring support services to the victim.

» To develop principles and procedures to combat sexual harassment.

» To deal with cases related to sexual harassment against woman. any
discrimination on gender bases.

~ To provide the principles and procedures in combating sexual harassment.

» To provide information related to counselling and support services in our
campus.

~ To promote awareness about sexual harassment through educational initiatives
such as drama, special talks which encourages and fosters a respectful and save
campus environment.

» To prepare a detailed plan of actions both short and long term.

» To organize program related to Gender sensitization awareness.
Definition

According to the sexual harassment of women in work place (Prevention.
Prohibition and redressal Act 2013, Sexual harassment includes anyone or more of
the following unwelcome acts or behaviour ( Whether directly or by implications)

namely.

e alak £
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a) Physical contact and advance

b) A demand or request for sexual flavours : or

¢) Making sexual colored remarks or

d) Showing pornography or

e) Any other unwelcome physical. verbal or non-verbal conduct of sexual
nature
Any act falling under the purview of following cases will be considered as

an incident of sexual harassment.
Sexual Harassment includes

|. Unwelcome of sexual determined behaviour (Whether directly or indirectly)
2. Verbal or physical threats.

3. Insulting. abusing, embarrassing and passing sexual comments.

4. Offensive gestures, use of language. rumours, gossips and jokes,

5. Humiliating persistent criticism The following issues are covered by the
committee

a. Eve teasing

b. Unsavoury remarks

¢. Jokes causing or likely to cause awkwardness and embarrassment

d. Gender based insults or sexiest remarks

e. Unwelcome sexual overtone in any manner such as over telephone. texts through
social media.

f. Forcible physical touch and molestation. 00k ol K€
Principal
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VISSION:

To develop a healthy atmosphere where all students are treated equal, where

there is no gender disparities, no discrimination based on gender. color, caste.

religion ete. The complaints lodged by any of the students. teaching and non-

teaching staffs will be treated with dignity and respect and the complaints

registered shall be maintained confidential.

Guidelines:

1. The Internal Complaint Committee shall protect students and woman staff
from any form of sexual abuse.

2. The committee will take initiative in addressing any complaints from
women students and women staff.

3. We will provide a safe and healthy environment for the overall development
of the girl student.

4. Talks on gender Sensitization and woman empowerment will be arranged.

5. In case of any incidence the complaint shall be in writing. typed and signed
by the victim or the aggrieved lady student. next friend or the co-worker of
the aggrieved woman. If unable to write the complaint then shall file a
complaint orally and needs a witness duly signed.
If a false complaint is registered and if it is proved to be false the Petitioner

will be Punishable. N X3

Principal
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If the Internal Committee arrives at a conclusion that the allegation against
the respondent is malicious/ false or misleading it may recommend to the
competent authority to take action against the person who has made the false

complaint.

M;fc.j
Principal
Sarada Vilas Teachers College.
‘(.M. Puram, Mysore-570 004
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STATUTES FRAMED IN VIEW OF GUIDELINES LALD DOWN BY
THE SUPREME COURT IN VISHAKA’S CASE FOR PREVENTION OF
SEXUAL HARASSMENT IN WORK PLACES, UNDER SECYION 29 (2)
(b) and (€), SECTION 42(1) (a), SECTION 42 (1) (L) AND Sec, 77 (1) and
(2) of K.S.U Act. 2000

1. Short Title and Commencement:

a) These Statutes may be called the “Statutes Governing Seagitization (o,
Prevention of, and Redressal fer Sexual Harassment in the University

(SPARSH).”-

b) They shall come into force fiam the date of assent of the Chaneellor.

' :-)"' i

2. Definitions:

a) “APEX BODY" means ‘the Apex body of SEAF THI(ARS)

k) “DISCIPLINARY AUTHORITY™ in relation o imposition of pepalty
on anicmplnyec or a student of the University means the autljority
competent under these or other relevant Stafules to ampose on the

, employee or on the student, that penalty

: ¢) “EMPLOYEE" means any person appointed (o any post i the
Univérsity and includes any person whose servives gre tempgranty
placed at the disposal of the University including those working under
‘outlsourcing’ arrangements.

d) “EMPLOYER" means the authority cmpowergd 10 make
appcintments or the authority which appointed the employes,

including those sorking under coutsowreing’ arrangements.

o Vol M T
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) “SEXTJAL HARASSMENT™ includes  umsvelcome :fsexua!!y-
determined behaviour (whether directly or by implication) such as —

i) Eve-teasing

ii) Unsavoury gender based remarks

iiiy Gender based jokes catising or likely to cause awlkwardness or
embarrassment !

iv) Gender based innuendoes and taunts

v) Gender-based insults or sexist remarks

vi) Unwelcome sexuual overtone in any manner such as obnexjous
telephone calls and the like

vii) “Touching or brushing against any part of the body and the like

viin) Drisplaying permographic of other offensive or derogatory
pictures, eartoons. pamphlets o SZYINGS

ix) Forcible physical tauch or molestation

x) Physical confinement against one’s will and any other act

likely to violate one’s privacy

xi) A demand or reguest for sexunal lavours

e

and also includes aay uct or conduct by a male person in authority which
denies or would deny equal gpportunity in pursuil of career development

or olherwise make the environment at e workplace ‘hostile or

intimidating to # woman, only on the ground of sex/gender.
Notwithstanding what 18 slated wpove
Where wy comment, act or canduct is directed against any womdn and

such affected party has a reasonable apprehension that;

- I i humiliating and way constitute a health and/ or gafety problem

of alfont to modesty and dignity,

o\ {‘J‘J'h =t A
& = e SThe -._alciT.'IAR
RO ersaai Y OF M]’SORE
- * WiIYSORE
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- It is discriminatory, as for mstance when the vicum has jeiasonable
grounds to believe that the objection by her would disadvalage her
‘connection with her employiment or study. including reoruitments or

promotion or advancement or when it creates a hosule Gjvirenment,

or
- Tt would result in adverse consequences if the affected papty does
not consent to the conduet ar raises any objection,

1t shall be deemed Lo be sexual harassment

f) *STUDENT” means a person who has registered himscl{ / herself a5 a

student of the University for any covrse/degree/diploma/certificate.

Explanation: Any complaint by or against the student under these
Statutes shall not be entertained later than onc year after the stedent

gbtains his/her degree/diploma/certilicate.
g) “UNIVERSITY” means the University of Mysore.

h) “UNIVERSITY COMPLAINTS COMMITTEE (UCC)" means the
committee constituted to deal with the complaints of the viclims af sexual
harassment.

i) “WORKPLACE" in rlatian to an “Employee” means a building or
structure belonging to the University, along with lund appurtenant to such
building or structure, as well as all other lands belonging to the
University  including playgrounds elc. used for University purposes
and in relation to a  student shall include all the above said plages as
well as such structures and lands appurtenant thereto and belonging (o the

affiliated colleges/ autonomaus colleges / recognized instijutions.

Applicability: Notwithstanding anything contained ip the Mysore

University Employecs CCA Statutes and Mysore University Students

Yice Chuncellor
Univorsity of Mysore
Mysore-570 005
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(Discipiinary Control) Ordinsnces, these Stututes shall apply' 1o the
employees and students, in the event of any complaint of *} sexual

harassment in workplaces against them.
3. Obligations of University:

a) The University shall, through a noufication i cach acpdemic year
potify the names and contact details of the members of ABS and UCC
and they shall be responsible for gender sensitisation and enquiries inte

complaints of sexual harassment.

b) The University will ensure  that the policy is included in the
Admission Brochure and cuculaied ot the time ol admigsion. The
University will ensure that recrutment announcements to all academic
and  non-teaching  positions include  the {ollowing s'talcﬁmem_. as
notification of the pulicy. = *The University has « policy against sexual
harassmeit and is committed to providing an environment free from

gender discrimination and harassment™.

¢) In ovder to ensure (he perpuient placement of the policy. the
Universit shall arrange [or several copies W be placed on boards for

display in prominent pluces.

d) The University shall provide legal. medical and coupselling assistance

to those compiainants who hiave 1 ke recourse ta the law.

¢) ‘The University shall fprward 1o the CGovernment Depantments
coneerned such as the Department ol Higher Tducation, the Department
of Women and Child Development, The Kamataka State Comumnission .
for Women, the Scheduled Caste and Tribes Commission, the DBackward

Classes Commission, the Minorily Commission cic,, the Annﬂ'ai Report

\ i
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togethar ‘Wilh a  wiiticn  tecord  on  the  Action  upan  phe

decision/ rc§0n1111cndul ions vilthe UCC.
4. Consiituent b:ndies of SPARSH: SPARSH shall include the Apex Nody of
SPARSH (ABS) and the University Complaints Commitice (U,

5. Constitution of ABS: The ABS shall consist of the following members who

will be nominated by the Syndicate.

a) Five members representing vanaus faculties/Centres of the University,
of which at least three shadl be women.

b) Two students of whom at lenst one shall be a girl (names o ba rroposcd
by Dircetor, Student Welfarc)

¢) Two members from the non-teaching staft, of when at least unc shall be

A womaii.

d) Ong woman fcpreseatative from an NGO concerncd wilh woinen’s

lssucs. _
¢) One woman advocale
faculy mepiber.

iJThe Chairperson shall be awouan
ABS shall be & waman belonging (o

i) At jeast onc member of the

SC/8T.
Explanation: In making nominations 10 e ABS the Syrdicate shall angure that

(he nominces possess concern fur WOTHER S 1SSUES.

6. Functions and Powers of ABS:
a) To emphasize the cotmitment of the University 1 provide a

gender-based discrimination,  sexuval

workplace  free ol

and other acts of guudcr-b:\scd vielenee

harassment

"
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b) To promote an environment in the workplace which will raisé
awureness about gender based discrimination and prevent

sexual harassment and other acts of gender based violence.

v, Constitution of UCC: The Syndicate shall nominate the m'cmbé:__;s of the
UCC from among the members of the ABS. It shall comprise the following:

a) Two facuity membcrs- one malec and one female.

b) One non-teaching stall,
¢) The weinan representative from the NGO concemed with women's

1SSUES,

d) One woman advocale.

“The UCQ shall designate one of its women members as Member
Secrelary.
“The Chairperson shall be 2 woman member of the faculty, other than the

Chairperson of the ABS nominated by the Syndicate.

4, Foactious snd Powers of UCC:

a) To comply witl the directives of the Supreme Court enjoining all
employees (o develop and implement a policy against sexual harassment
at the workpiace. :

i) ‘To evolve a permanent mechanism for prevestion and redressal of gender
hased discrimination, sexual harassment and other acts of gender based
vialence.

¢) To ensure that the provisions of the Statutes are implemented io letter and

spirit threugh praper reporting and redressal of the complaints.

-
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1L
d) To cause wide publicity to be given i respect o’ filing complaints.
e) Taking cognizance ol complaints about sexual harassment, the UCC shatl
conduct enquiries, provide assistance and rediessal 1o the viclims, and

recommend penalties and other action Lo be takep.

9. Term of office of Chairperson and Members of ABS and UCC:

a) 'The Chaivperson and members shall ho'd office for p teym of three
years from the date on which they assume 0 ffice.

b) Provided thiat the Chairperson and members shall not hold office for
meore than (wo tenmns.

10. Vacancy of the Office of Chairperson or members of ABS/UCC:

If the office of the Chairperson or any other member becames vacpnt or if
cither of them remains absent wilhout written intimation for three cunsecutive
meetings or for two months. whichever ig greater another member may be
appointed 1o fill the vacancy. The new Chairpersor/member shall be

nominated by the Vice-Chaneellor.
11, Procedures for transaction of business Of ABS:

The ADBS shall hold at least four meetings/programmes in an peadenie

year. The procedures to be adopted at the meeting shall be preseribed by the

cules of business to be framed by the ABS.

.

12. Procedure for Filing Complaints with the UCC:

a) The complaint may be oral or in writing. 1Fitis oral, it shall be recorded

in writing by the receiving authority.

b) Any student, service provider, fuculty member or nor-teaching staff may
a student, service

lodge a camplaint of sexual harassment against @

provider, facully member or non-teaching stafl.

—F
Q/u\/ |
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Suve that this shall not exclude those rendering services in the

University even if they are not employecs.

¢) Complaints are Lo be registered maintaining strict confidentiality.
¢) The affected party may lodge a complaint [0 anyone of the following;
iy The viice-Chancellor/Registrar/Director of Student Welfare.
ii) Principal of the College concemned/Chairperson of the Deparbment
concerned.

iii) Chairperson or member of the UCC.

(3n receipt of the complaint the person receiving it shall forward it to the

Chairperson of the UCC w ithin 24 houts.

13 Procedere for processing eomplaints:

u) UCC shall examine ' there are sufficient grounds for conducting a formal
+

enquiry. 1n the event of the UGC concluding that {urther enquiry is not
!

necessary the matter will be dropped. -.

) The formal inquiry shall commence within a weck of reccipt of complaint
hy the LICC and shall be completed within two months. If the UCC is
upable 1o complete the enquiry within the stipulated time it may seck
extension of time from the Vice-Chanceilor. _'

¢) The UCC ghall forward a copy of the complaint 1o the op;ﬁic;sitc party,
directing, him to give his version of the case, within a period, of 15 days
which may be extended by another 15 days.

&) Where the opposite par{y, on receipt of the copy of the complaint,
referred to him files a written reply admitting the allegation made in the
complaint, and If such allegation amounts 0 sexual harassment in the
work place, the UCC may cecord its findings of guilt including its opinion
out the gravity of the offence and submit a report 10 the Vice-Chancellor
for appropriate action.

Al
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e) Where the opposite parly ontits or fails (o take any action (o pepresent his
case, within the time given Lo him, cven after due serviee of the copy of
the complaint on him, the UCC shall proceed to reeord its finding on the

basis of oral and documentary cvidence, hrought o its nntice by (he

complainanl.
f) Where the opposite party denies or disputes (he allegation contained in
the complaint, the UCC may institute an coquiry .

g) The UCC shall proceed to conduct the enquiry as foilows:

i) Permit the partics to call for any document or other matecial abject,
mentioning the relevance of the said documents or material objects and
take steps to secure those documents or material objects before

commencing the recording of oral evidence

i) List of witnesses froni both the parties shall also be filed belore the UCC

for the recording ol oral cvidence

iii) The copies of documents and the list of wilnesses filed by partics shall
be furnished to the other party
iv)Record the oral evidence of the complainant and her witnesscs, after

giving full opportunity 1o the opposile party Lo cross examjne them

v) Allow the opposite parly Lo examine themscives and/or examine such

witnesses whom he desites to cxamine and give oppartunity W the

complainant (o cross examine them

vi) Receive such doctimentary cvidence that may be adduced by the I" ALLES

vii) The complainant and/ or opposite party, with the perpission of the
UCC may choose to produce additional documents/matgrinls and may

choose 10 cxamine additional witnesses The UCC cither suo-motto or at

the inslance of the complainant and/ or opposite party may also eall for

docurnents, material objects which are televant and necessary for

arriving at a just conclusion of the matter in dispute
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viii)  Allow both parties to present their arguments orally and/ or in
writing

i) The UCC may also examing (e parties and witnesses

%) The UCC may suimmui) any person and may alse verify any vital aspects
hy making such inspection as may be required

i) Consider the evidence adduced and the arguments and arrive at findings
and submit wreport o (he Vice-Chancellor willi the recommendation for

appropriaie action

hThe Viee-Chancellor shall causc @ copy of the repoit Lo be served on the
complainant and the opposiic party and consider their representations, il any,
o) take steh action as hefshe decms fil. He/she may impose any penalty which
lie/she is competent o impase on \he emplavee or the student oF place the
matter before the Syndicate Lo impose any penalty that could be imposed by it
an the employee or the student or direct the head of the college/hostelmstitute
(v Lithe appropriate aetion. '

:
1) {hoyvever, il in the opinion of the Vice-Chancellor, the cuquiry-frcp?rl sullers
{rom serious iniirmities o as (0 Cause injustice Lo amy of the parties,%lhc Vice-
Chanesllor may refer the matier back to the University Complaints Cominiitee
jor further enguiry and the UCE shall thereupon proceed to hold su{ch further

¢iuiry as may be necessary. ]
l.

_ i :
14, Third party harassment: it the sexual harassment 0CCULS 454 Lesult of
any act by any third party or outsider, the employer and the person/s in charge
ol the workplace shall take all steps necessary and reasonable 10 assist the

affected person in terms of support and preventive action.
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15. Protection for the complainant and witnesses: The employer shall ensure
.that vietims or witnesses are not victimized or discriminated agajnst while
dealing with complaints of sexual harassment. The victims of sexual
harassment shoulc%' have the option to seek transfer of the accused or their owa
transfer. :

16. Constitution of complaints committees by Affiliated/ Autonomous
Colieges/ Recognized Institutions:  Notwithstanding anything contained 1n
the Statutes relating to the granting of affiliation/autonomous status fo ail such
affiliated/autonomous and recognized Institutions, such body shall also
constitute a similar Complaints Committee and take action agamst acts of

sexual harassment against women in the work place.

17. Penalties and empowered authorities:

a). In respect of Employees-

Penalties Empowered authorities
i |Censure Vice-Chancellor _7|
ii | Fine not exceeding Rs.10,000/- (Ten Viee-Chancellor |
thousand only) |
iii | Withholding of increments Syndicate |
| without Cumulative effect _ _i
iv | Withholding of increments with Syndicate |
cumulative effect _g
v | Reduction in rank or pay Syndicate s
vi | Compulsory Retirement Syndicate |
vil | Removal from service Syndicate 1
; . N
b). In respect of Students: i
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Penalties Empowered authorities
i i | Warning Vice-Chancellor
|
|ii | Fine, not exceeding Rs. .10,000/- Vice-Chancellor
(Ten thousand only)
iii | Debarring from examinations Syndicate
iv | Rustication from the college or hostel or Syndicate
| an institution
| v | Cancellation of admission to the Syndicate
Course to which he was admitted

18, Savings: Nothing contained in these Statutes shall prejudice any rights

available to the employer/employee / student or prevent any person from

seeking any legal remedy under any law in force. \

Where such conduct amounts to an offence under the 1n;di_an Penal Code

or under any law, the employer shall initiate appropriate action in accordance

with the law, by making a complaint to the appropriate authority.

19. Repeal: The existing Rule relating to sexual harassn;lent on women

employees shall stand repealed.
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